
Grünfin AS disclosures based on the REGULATION (EU) 2019/2033 OF THE EUROPEAN 
PARLIAMENT AND OF THE COUNCIL of 27 November 2019 on the prudential 
requirements of investment firms and amending Regulations (EU) No 1093/2010, (EU) 
No 575/2013, (EU) No 600/2014 and (EU) No 806/2014 regarding the financial year ending 
31 December 2022, disclosed on 28 of April 2023.  

 

Information regarding internal governance arrangements (EU 2019/2033 Art 48)  

The number of directorships held by members of the management body in Grünfin AS is four 
(4) Management Board members and three (3) Supervisory Board members and one a 
separate Chief Risk Manager function as one (1) person function, which is appropriate and 
proportional considering the size and simple structure of Grünfin group structure.  

Grünfin AS has a policy on diversity and remuneration in place with regard to the selection 
and remuneration of members of the management bodies and employees, the purpose of 
which is to ensure that our clients are treated fairly and that the company remunerates its 
managers and employees fairly and adequately, and also to avoid any unlawful discrimination 
(including on the basis of gender, political views, religion or beliefs). This policy is well enacted 
and enforced and there has currently (incl. during 2022) been no breaches of the policy.  

 

Information regarding remuneration policy and practices (EU 2019/2033 Art 51) 

The most important design characteristics of the remuneration system at Grünfin AS comprise 
of the following:  

Each person is entitled to receive comparable remuneration for their work/assignments. Any 
unlawful discrimination (including on the basis of gender, political views, religion or beliefs) is 
not permitted.  

The amount of the annual total remuneration of the members of the Management Board must 
be at a similar level and proceed from the level of risk and responsibility. The difference may 
also be objectively justifiable and also the persons whose main duties include risk 
management and/or compliance and/or internal control (internal audit) must be at a similar 
level as the remuneration of the members of the Management Board, unless the difference is 
objectively justifiable. The aggregated quantitative information and additional information on 
remuneration required to be disclosed is disclosed in the annual reports as per accounting 
principles.  

In general, remuneration (including the monthly remuneration of a member of a governance 
body) consists only of basic remuneration. Basic remuneration is primarily determined on the 
basis of the person’s professional experience and the tasks and responsibilities of the relevant 
person. The payment and establishment of bonuses is allowed on the basis of a separate 
resolution of the Management Board (or, in the case of members of the Management Board, 
of the Supervisory Board), in which case resolution decision must be objective and motivated 
however currently (incl. during 2022) no bonuses or other variable remuneration is applied.  

The additional pay may not be directly dependent on or influence the decisions about clients; 
the establishment of client relationships; the termination of client relationships; the amount of 



investments of clients; recommending specific securities to clients; acquiring specific 
securities for clients; transferring specific securities to clients.  

Option agreements may be entered into with managers (incl. members of the Management 
Board and Supervisory Board) or employees in important positions on the basis of a resolution 
of the Management Board. The general information about the options is disclosed in the 
annual reports as per accounting principles.  

Grünfin AS is eligible to benefit from a derogation laid down in Article 32(4) both point (a) and 
(b) of Directive (EU) 2019/2034 for the value of its on and off-balance sheet assets is on 
average equal to or less than EUR 100 million over the four-year period immediately preceding 
the given financial year and there is no individual annual variable remuneration to exceed EUR 
50 000. 

 

Information regarding Risk Management and Own Funds objectives and policies (EU 
2019/2033 Art 47, 49, 50)  

Prudent risk and capital management is ensuring credibility and transparency of the activities 
of investment firms, including with the aim to make investment firms more resilient to economic 
cycles and lower the risk of becoming insolvent in crisis situations, which could have adverse 
impact on its customers.  

Capital management covers implementing measures to maintain sufficient own funds, 
assessing internal own funds adequacy, calculating the own funds adequacy ratio and proper 
reporting. Capital management process includes development and implementation of capital 
plans, assessment of own funds adequacy, calculation of the own funds adequacy ratio and 
own funds allocation processes.  

Grünfin follows the three-pillar framework for prudent capital management. Pillar 1 Own Funds 
are regulatory capital requirements that Grünfin capital must meet on solo and consolidated 
bases at all times. For Pillar 2 capital, Grünfin assesses additional liquidity and capital needs 
that are based on company risk profile and strategic goals. Pillar 3 is regulatory disclosures 
to the public with the aim of providing transparency.  

Grünfin on solo and consolidated bases shall have Own Funds that always meet all the 
following conditions:  

 

 

 

Grünfin applies as the highest of three the 3 months rolling cost requirement, which is 
calculated based on prognosis for the first year. Due to operating less then 12 months, K- 
factor will be calculated as soon as needed data becomes available.  

Grünfin has set risk limits and reporting requirements for monitoring capital management. 
Capital planning is part of periodical assessment of capital needs and is revised during 
additional capital and liquidity assessment process. Grünfin shall hold an amount of liquid 



assets equivalent to at least one third of the fixed overhead requirement. Considering that 
Grünfin holds share premium and capital payments in cash, the liquidity requirements are met 
with excess.  

Supervisory Board has approved risk limits and statement considering Grünfin business 
strategy, according to aforementioned statement Grünfin stays at low-risk appetite towards 
identified risks. This means that Grünfin is not ready to accept high risk in pursuit of its activities 
and chooses to apply sufficient level of controls and other risk mitigation activities.  

Concentration risk considers different factors including counterparty risk when keeping firms 
or client’s assets, or income risk when being dependent on certain group or single customers 
paid fees. Grünfin is keeping its assets and customers assets with Swedbank AS, this risk is 
being carefully assessed and monitored on regular bases, adequate due diligence measures 
are being applied. Considering size of Grünfin business, counterparty concentration risk and 
income concentration risk is accepted with controls described above.  

Grünfin has not issued any Own Funds instruments besides fully paid-up capital instruments 
and share premium. Tables below describes Grünfin consolidated Own Funds structure. 
References made, refer to consolidated Annual Report 2022. 

 

 

 

 

 

 

 



 

 

 


